
16 

5 CFR Ch. I (1–1–10 Edition) § 10.2 

§ 10.2 Accountability systems. 

The Director of the Office of Per-
sonnel Management may require an 
agency to establish and maintain a sys-
tem of accountability for merit system 
principles that 

(1) Sets standards for applying the 
merit system principles, 

(2) Measures the agency’s effective-
ness in meeting these standards, and 

(3) Corrects any deficiencies in meet-
ing these standards. 

§ 10.3 OPM authority to review per-
sonnel management programs and 
practices. 

The Office of Personnel Management 
may review the human resources man-
agement programs and practices of any 
agency and report to the head of the 
agency and the President on the effec-
tiveness of these programs and prac-
tices, including whether they are con-
sistent with the merit system prin-
ciples. 
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